
Timetable for the new Register

Date Event Notes
September 2011 Approval of Timetable at extra-ordinary 

General Meeting for transition to 
professional status

December 2011 Registered Meat Hygiene Inspector draft 
Guide to Professional Conduct discussed 
by Council

Draft, amended as required by Council, 
made available to all existing members 
through internet site, Meat Hygienist.

Eight weeks allowed for Members 
comments to allow sufficient time for 
preparation for AGM.

April 2012 Registered Meat Hygiene Inspector draft 
Guide to Professional Conduct approved 
at AGM

December 2012
CPD record cards for 2013 and new 
registration cards provided to registrants.

Pre-2012 Listed MHIs given opportunity to 
sign registration agreement and transfer to 
Non-statutory MHI Register.

Guide to Professional Conduct to be 
mailed to all Listed MHIs and 
representative organisations – also made 
available
via the internet (RCVSonline, AMI 
website).

January 2013 Non-statutory Meat Hygiene Inspector 
Register opened; post-January 2012 
trained Members of Association of Meat 
Inspectors transferred.

From Jan 2012 all new MHI trainees will 
join the new Register

Pre-2012 Members of the Association of 
Meat Inspectors joining the new Register 
will sign an agreement to be bound by the 
MHI Guide to Professional Conduct and 
CPD requirements.  They will not 
subsequently be able to return to the 
unregulated List.

2013-2014 Council will monitor progress of non-
statutory register and continue to collate 
comments and concerns of Members.

MHIs who have been out of practice for 
five years or more will need to provide a 
reference and evidence of recent 
experience and competence before joining 
the new Register (will not apply if returning 
to old List).

2014 Non-statutory RMHI Register to continue 
in “shadow” form.

RCVS/AMI Council will continue to provide 
information and advice to MHIs and will 
monitor:
• Nature and number of complaints 

involving veterinary nurses
• Uptake and recording of CPD

RCVS will offer advice and guidance to 
inspectors against whom complaints are 
made.

CPD cards will be subject to random audit 
in order to monitor CPD uptake.

2015 RMHI Guide to Professional Conduct and 
CPD framework become mandatory.

RMHIs will be subject to disciplinary 
sanctions if found to be in breach of the 
RMHI Guide to Professional Conduct or 
CPD requirements.

New Veterinary 
Surgeons Act

Introduction of fitness-to-practise 
measures in line with those for veterinary 
surgeons and other regulated allied 
professions.



INTRODUCING THE NON-STATUTORY 
MEAT HYGIENE INSPECTOR REGISTER

In 2013, the RCVS will introduce a non-statutory Register for Meat Hygiene 
Inspectors (MHI).  
This will enable MHI to demonstrate that they are committed to maintaining 
their professional skills through continuing professional development (CPD) 
and are prepared to adhere to guidance on their professional conduct.  

These measures will provide assurances to veterinary employers, colleagues 
and the public that registered Meat Hygiene Inspectors nurses are prepared to 
be accountable for their professional practice.

What is a non-statutory Register?
The new Register will be known as a non-
statutory Register because there is not the 
current requirement for it in legislation that 
there is for other professionals, such as 
veterinary surgeons, doctors and human 
nurses.  Meat Hygiene Inspectors themselves, 
by signing up to the new Register, will give the 
RCVS authority to regulate their practice 
(professional work) in accordance with the MHI 
Guide to Professional Conduct.   In other 
words, there will be a contract between the 
RCVS, to maintain the Register, and Meat 
Hygiene Inspectors, to adhere to their Guide to 
Professional Conduct.

What will the new Register look like?
The Association of Meat Inspectors will 
continue to maintain a List of Meat Hygiene 
Inspectors on behalf of the RCVS.  However, 
from 2013 the List will be divided into two 
sections.  These will be the new non-statutory 
Register and the current (unregulated) List.  

We will distinguish each part of the published 
List so that it will be very clear to employers 
and the public that Registered MHIs are 
subject to professional regulation and those 
electing to remain on the unregulated List are 
not.   We will also distinguish between 
Registered MHIs and those remaining on the 
unregulated List by providing annual 
registration cards.

Who will join the new Register?
All MHIs who qualified on, or after, 
1 January 2012, will automatically transfer to 
the new Register and the old MHI List of MHI 
Members will close to new entrants.  If you first 
listed as a Meat Hygiene Inspector before 1 
January 2012, you will be able to transfer 
voluntarily to the new Register but may also 
elect to stay on the unregulated List.  The 
annual retention fee will remain the same for 
both the new Register and the List.

Will MHIs who do not register be able to 
practise?
Yes, MHIs who elect to stay on the unregulated 
List will still be entitled to practise and carry out 
those duties described in EC Regulation 
854/2004.  However, their employers will have 
no assurances of their professional conduct or 
maintenance of CPD.   

The unregulated List has to be maintained for 
MHIs who first listed before January 2012 and 
do not wish to be regulated. However, it will 
shrink over time 
as MHIs on this 
part of the RCVS 
List either retire 
or elect to be 
regulated.

What will 
non-statutory 
regulation 
mean?
For Meat 
Hygiene Inspectors subject to non-statutory 
regulation the current List will become a 
Register.  Meat Hygiene Inspectors on the 
Register will be entitled to be called Registered 
Meat Hygiene Inspectors and put the letters 
RMHI after their names. 

In order to become a Registered Meat Hygiene 
Inspector it will be necessary to have the same 
qualifications as are required for admission to 
the List.  In addition, however, Registered Meat 
Hygiene Inspectors will have their professional 
conduct regulated.  There will be a Guide to 
Professional Conduct for Meat Hygiene 
Inspectors and complaints will be investigated 
and, where necessary, disciplinary 
proceedings will be brought.   MHIs will also be 
required to maintain their professional 
development in accordance with requirements 
set out by the Association of Meat Inspectors 
Council.

“The new Register will 
exist in ‘shadow’ form for 
the first two to three 
years – the new 
regulatory requirements 
will be in place but most 
will be advisory to begin 
with.”



Registered Meat Hygiene Inspectors may be 
suspended or removed from the Register if 
they have been found guilty of serious 
professional misconduct or if they have a 
criminal conviction which renders them unfit to 
practise.  A Registered Meat Hygiene Inspector 
might also be removed from the Register if 
their name had been fraudulently entered in 
the Register, or for non- payment of fees.  A 
Registered Meat Hygiene Inspector whose 
name is suspended or removed from the 
Register will not be able to carry out their 
Official Auxiliary duties, once the Register 
becomes a legal entity.  A new disciplinary 
committee for Registered Meat Hygiene 
Inspectors will decide whether or not a 
Registered Authorised Meat Hygiene Inspector 
should be suspended or removed from the 
Register.

A Registered Meat Hygiene Inspectors who 
has been removed from the Register, for 
whatever reason, but wishes to return to it may 
have to comply with requirements for 
retraining.  

Will these measures be effective 
straight away?
No, not immediately.  The Register will be set 
up from 1 January 2013. but will exist in 
“shadow” form for the first two years.  This 
means that all the new regulatory requirements 
will be in place but most will be advisory to 
begin with.  In other words, Registered Meat 
Hygiene Inspectrors will be expected to adhere 
to the CPD requirements and the Guide to 
Professional Conduct but will not be subject to 
disciplinary action if they transgress in the early 
days of the new Register.

This approach is designed to allow time for 
education and familiarisation with the new 
arrangements without fear of punitive action if 
Registered Meat Hygiene Inspectors 
misunderstand or make mistakes.  The RCVS 
will concentrate on education during this 
period, working with the Association of Meat 
Inspectors to ensure that everyone is fully 
prepared for the Register to become fully 
operational. 

During the introductory period, the RCVS will 
also monitor several aspects of the new 
scheme.  Most importantly, the AMI Council 
shall monitor the uptake of the CPD 
requirements and the number and nature of 
any complaints made to the RCVS about 
Registered Meat Hygiene Inspectors.  This will 
help us to adapt the CPD guidance if 
necessary and to determine the volume and 
likely cost of future disciplinary processes.

From 1 January 2013 Meat Hygiene Inspectors 
on the voluntary Register will be subject to 
disciplinary proceedings.

What will the CPD requirements be?
In brief, MHIs will be required to undertake a 
minimum of six days (45 hours) over a three-
year period, ie an average of two days per 
year. 

The RCVS deems effective CPD to be any 
planned activity that leads to useful learning of 
direct relevance to your area of practice, and 
which contributes positively to the way that you 
work.  It does not have to be a formal course 
or study day; valuable CPD can also be gained 
through independent projects and research. 
The important thing will be to record this and 
demonstrate how your MHI practice has 
benefited.  

The details of the CPD framework will be 
provided through the pages of the Meat 
Hygienist.  While two days a year may not 
sound much, the RCVS has set this level 
because it believes it to be achievable by 
every MHI, whether junior or experienced, full- 
or part-time.  We recognise that many MHIs 
undertake a much greater level of CPD.

Returning to work after a break 
From 2013-14, registered MHI returning to 
work after a break of five years or more will 
have a choice.  They may either return to the 
unregulated List or join the new Register. 
Those electing to join the new Register will be 
required to demonstrate competence.  

Who will pay for Registration and CPD?
As now, it will be a MHI’s responsibility to 
ensure that his/her registration and annual 
retention fees are paid.  There will be a similar 
personal responsibility to ensure that the 
requirements for CPD are addressed.  

However, the majority of employers currently 
fund, either fully or in part, the registration and 
retention fees for their practice staff and also 
invest in their CPD.  The requirements of the 
new regulations will not significantly add to 
these existing costs. 

Will the Council of the Association of 
Meat Inspectors have to change its 
structure?
We don’t know!  AMI Council will require legal 
advice on the best legal structure and statutes 
to meet future needs.

Would the RCVS provide primary 
training?



It would fall to the “educational” bodies such as 
the colleges and Universities to provide 
primary training, having drawn up syllabuses 
that encompass all the criteria set down by the 
awarding bodies such as the RSPH. It is to be 
hoped that the AMI would get involved with the 
practical aspect of the training, and the 
assessment. Who better to assess trainee 
MHI’s than practicing, professionally registered 
MHI’s? This assessment, if laid down at the 
outset, could then be applied to persons from 
other EU states who wish to practice meat 
inspection in the UK on the strength of a 
veterinary qualification rather than a meat 
inspection qualification. This should raise 
standards to an acceptable level across the 
board.

What benefit would RCVS get from the AMI 
achieving PR?
In the first instance, with all the “veterinary 
service providers” being encompassed by the 
reviewed veterinary legislation, the RCVS 
should gain a “template” with the AMI that 
could be carried across and utilised in the 
same way with other veterinary groups. 

How much is membership likely to 
cost?
Initially there will be no change to the 
membership fee.  However, it is likely to 
increase when membership of the Register 
becomes mandatory. The increase will be line 
with other professional bodies of an equivalent 
stature.

How much will be paid to RCVS?
Again, it is not possible at this stage to give 
exact figures, but it has been suggested that a 
pro rata percentage, as yet to be decided, 
would be paid to RCVS for the services that 
they would provide, such as the legal aspect, 
technical advice, their role in any disciplinary 
committees etc.

What are the implications from going 
down this route?
MHI’s would have to be registered and 
therefore a member, thus agreeing to abide by 
a set code of conduct and subject to a 
disciplinary hearing if that code is 
transgressed. Such a hearing would be made 
up of people from the RCVS, the AMI, the 
competent authority and members of the 
general public. Where the real crux lies is that 
such a panel sitting at these hearings would, 
potentially, be able to remove an individual’s 
ability to earn a living, should that individual 
have transgressed the code of conduct to such 
a degree that it was felt to be necessary to 
remove that individual from the register. 
This is not quite as alarming as it might at first 
sound as the same scenario exists at present, 
with MHI’s employed by the FSA being subject 

to disciplinary proceedings in the light of 
certain transgressions “on the job” as well as 
having to abide by the civil service code.

Would FBO’s be able to train and 
register their own MHI’s and then have 
them working in their own plants?
Could FBO’s form their own contracting 
agencies/veterinary providers and then 
employ those MHI’s in their own 
plants?
It is a fundamental principle of the Association 
that meat inspection remains independent of 
industry and we can see no reason that would 
change this way of thinking.

Could a registered individual work 
outside a competent authority?
Yes.

Could this allow a registered individual 
to work throughout the EU?
This is a different issue, requiring mutual 
recognition of qualifications, something which 
the EU Commission wishes to promote.

Would e-learning count as CPD?
Any extra learning/reading/ event that enables 
an individual to be more effective at their job 
could be classed as CPD.

Could this lead to EU style food 
inspectors rather than just MHI’s?
Only in as far as it is more likely that the role of 
a professional inspectors is more likely to be 
enhanced than a non professional group.

If the FSA in the future wished to 
transfer MHI’s over to the employment 
of the contracting agencies, would 
being professionally registered make it 
easier for them to do this?
The only change ultimately, whenever, 
membership of the Register becomes 
mandatory, is that only Registered MHIs could 
carry out Official Auxiliary roles.  The change of 
status would not make the transfer more or 
less easy.

What, if any, changes will this make to 
the job MHI’s actually do?
None, the main change is to the standing of 
members and the perception of them by 
employers and the public.

Will we have to carry and produce 
membership cards?
No.   A card will be issues to Registered Meat 
Hygiene Inspectors as a proof of theit status 
with their registration number.  Someone will 
be RMHI, 0000001.



What will members be known as? Will 
M.A.M.I. continue in use or is this likely 
to change?
At this current moment in time, this is still being 
discussed and suggestions from members are 
most welcome. Most professions take a great 
deal of pride from the letters that they are 
entitled to use after their name and our 
profession should be no different. Suggestions 
thus far include; Registered Meat Hygiene 
Inspector –RMHI, Registered Member of the 
Association of Meat Inspectors – RMAMI, 
Currently Council are recommending RMHI.

Will any information be made available 
about members on line?
In line with other professions that have 
organisations with professional memberships, 

it is proposed that a limited amount of 
information would be made available on-line 
for members of the public to access. Such 
information could include information such as 
names and qualifications and areas or perhaps 
counties where the member lives i.e. Ian 
Robinson, RSH certificate in meat inspection, 
RSH certificate in Poultry Meat Inspection, 
Gloucestershire. Other details such as the 
dates of qualification, dates of first registration 
etc could also be made available. We would 
have to be very aware of the data protection 
act and we are acutely aware that some 
individuals are very anti, the meat industry and 
would publish nothing that could compromise 
any individual working in meat inspection.
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